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THE VILLAGE OF WAVERLY
and
THE WAVERLY POLICE ASSOCIATION
June 1, 2001 through May 31, 2004
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Article I
RECOGNITION
A- Representation and Bargaining
1. The Village of Waverly agrees to recognize the Waverly Police Association as the
exclusive bargaining representative for all full time police officers and sergeant (s) who are
employedby the Villageof Waverly.
2. The Village of Waverly agrees that the Waverly Police Association shall have exclusivity
regarding negotiations, representation of employees in the bargaining unit during the contract
term and use of bulletin boards at the entrance of the Village Hall and in the Police Station to post
notices and dues check off rights.
B. Definitions
1. Full time Employee: An employee who works 40 hours or more on a regular schedule
shall be deemed a member of the bargaining unit covered by this agreement aild subject to all the
conditions of employment as set forth therein.
2. A Part time Employee is any other who works less than above.
Article 2
NEGOTIATION PROCEDURES
A. Either party to this agreement may open negotiations on a successor agreement by serving
written notice upon the other not more than 120 days and not less than 30 days prior to the
expiration of the current agreement.
B. The parties agree to meet within two weeks of the receipt of the intent to reopen negotiations
for the purpose of establishing ground rules.
.
.
Article 3
SALARY
A. See attached salary schedule.
B. Bi-Iaws:
1. Employees shall be placed on the schedule according to rank and number of years
employed by the Village of Waverly.
2. If an employee works over 40 hours a week or 8 hours on a shift, he/she shall receive time
and one-half for that time.
3. An employee who is promoted to the position of sergeant will be entitled to an increase of
$1,800.00 in 2001-2004, in salary on appointment by the Board to such position. Such increment
to be in addition to hislher annual salary at the time of appointment.
Article 4
CALL OUT PAY
A. Whenever an employee is called into work at a time other than his regular shift, the employee
shall be paid a minimum of three (3) hours. If the assignment takes over three hours, the
employee shall be paid according to the salary provisions of this contract.
Article 5
COURT TIME
A. Employees called to appear in court during hours not scheduled for that emp~oyee to work,
will be paid in accordance with the call out pay provisions of Article 4.
If the call-in for Court appearances is within three (3) hours of the start of the employee's
regular shift. the employee shall be paid only for the time between when the employee reports for
duty and the start of his regular shift. If an employee's shift is extended by up to three (3) hours
for a Court appearance. the employee shall be paid only for the time between when the
employee's shift ended and the end of such assignment. If the assignment takes over three (3)
hours. the employee shall be paid according to the salary provisions of this contract.
Article 6
PAYDAY
A. The Village of Waverly agrees to pay employees every Friday. If Friday falls on a holiday, the
employee will receive their checks on the work day preceding that holiday. All time cards will be
available to the Chief or designee and signed by the employee by the end of the day shift on the
day immediately preceding payday.
Article 7
CLOTHING ALLOWANCE
.'
A. For the first year of emploYment, a full time employee shall receive $500 for clothing
allowance, followed by $400 for the second year and $350 for every year thereafter. Effective
June 1, 1998, the clothing allowance shall be $500 for first year full-time police officers and at the
second year and every year thereafter the clothing allowance shall be $400:
B. The clothing allowance shall be for the following items:
1. Uniforms, shirts, pants, jackets, necessary emblems and patches and any other clothing the
Village requires the employee to wear or to have such as shoes, boots, rain gear and other items
as needed and approved by the Chief
C. Payment of cleaning bills shall be made to each full time employee upon submission of
vouchers including receipts for cleaning bills stating the articles cleaned and the date of payment.
D. The Village of Waverly establishes a training fund of$I,500. This fund shall be administered
by the Chief of Police and he shall make quarterly reports to the Village Board and the President
of the Waverly Police Association.
E. Disaster Clause--The Village will replace uniforms and personal equipment damaged in the
line of duty.
F. Items purchased under clothing allowance, will be returned to the Village at such time as the
employee resigns or otherwise leaves employment.
Article 8
SAFETY EQUIPMENT
A. The Village will supply all personnel with such equipment as necessary to protect them against
armed attack and all employees shall be required to wear the same when in uniform.
Article 9
REIlVIBURSEMENT FOR TRAVEL
A. If an employee uses their private vehicle for Village business, such employee shall be
reimbursed at the I. R. S. rate. Such reimbursement shall be made upon submission of a voucher
on which it is itemized the miles traveled, the purpose of the trip and a statement that it was
authorized by the Chief of Police. Such reimbursement shall be paid only when use of the vehicle
is pre-authorized by the Chief of Police.
Article 10
VACATION
A. Employees covered by this agreement shall be granted the following vacation:
ONE YEAR with the Village Police Dept.
TWO YEARS with the Village Police Dept.
SIX YEARS with the Village Police Dept.
TWELVE YEARS with the Village Police Dept.
NINETEEN YEARS with the Village Police Dept.
TWENTY TWO YEARS with the Village Police Dept.
." ONE WEEK
TWO WEEKS
THREE WEEKS
FOUR WEEKS
FIVE WEEKS
SIX WEEKS
B. ONE YEAR as used in Section A. above shall mean 365 days calculated nom the date of
employment by the Village Police Department of the Village of Waverly.
C. An employee may take hislher vacation only on thirty days notice to the Chief of Police and on
written consent of the Chief of Police consenting to the vacation at the time requested. The Chief
of Police shall have the option of waiving the thirty days notice.
D. An employee will be paid for all unused vacation days upon termination of employment with
the Village of Waverly.
E. Vacation time is earned by the employee the year before it is granted to him/her by the
Village.
F. Vacation pay may not be accumulated longer than eighteen months after the date of accrual.
G. Employees have the option of "cashing out" up to one-half their annual vacation allowance in
lieu of carrying the time over. PaYroll Clerk must be notified 2 weeks prior to the carry over
period.
Article 11
HOLIDA YS
A. All full time employees shall be entitled to holidays as follows:
1. New year's Day
2. President's Day
3. Memorial Day
4. Independence Day
5. Labor Day
6. Veteran's Day
7. Thanksgiving Day
8. Christmas Day
B. All full time employees shall be granted four (4) personal days in addition to the above
holidays.
C. If an employee is required to work any of the holiday listed in A. above, they will receive time
and one half for hours worked and will be entitled to another day offas their holiday. This applies
to fulltime employeesonly. .
D. Effective June 1, 1994, holidays will be recorded as vacation days for requesting and
scheduling time off
Article 12
LEAVE
A. Sick Time
1. Each employee shall receive twelve (12) days ofsick time a year.
2. Sick time shall be used for personal illness.
3. Sick leave may be accumulated as follows: One hundred and thirty (130) days during the
,
term of this contract.
4. After ten (10) years of service, an employee shall be paid forty-five ($45.00) per day for
each.accumulated sick day to a maximum of one hundred and thirty (130) days of service. Early,
normal or late retirement shall qualify for payment. The pay of unused sick leave shall not apply
in the case of disciplinary action.
5. In the case where a member of the bargaining unit exhausts his/her sick leave, the Village
agrees to allow other members of the bargaining unit to donate up to fifty (50%) per cent of their
accumulated sick leave to help the member of the unit to remain on sick leave.
B. Bereavement leave
1. In the event of a death in the employee's immediate family, the employee shall be entitled
to up to three days leave with pay, the last day of which will be the day immediately following the
funeral or memorial service. If any of these three days fall on a day for which such employee is
not scheduled to work, the bereavement benefit will not apply for that day or days. That is, it is
intended that bereavement benefits will be granted only when any of the three (3) days listed
above falls on a working day. Members of the immediate family shall be defined as mother,
father, sister, brother, child, wife, mother-in-law or father-in-law.
'2. In the event of a death of a relative who is not in the employee's immediate family and is
not covered under section 1 above, the employee shall be entitled to one day leave with pay to
attend the funeral or other memorial service providing the funeral or service does not fall on a day
which the employee is scheduled ofE
C. Leave Without Pay
1. The Village may review and consider a leave of absence without pay, upon proper
application to the Chief and appropriate review by the Board of Trustees.
Article 13
HEALTH INSURANCE
A. The Village agrees to procure health insurance for all full time employees. Effective June 1,
1994, new' employees of the Police Department will be required to pay $5.00 per week for single
coverage and $7.00 per week for family coverage.
B. For the duration of this contract, the Village will continue to carry the current coverage on all
full time employees.
C. ])ental~ prescription and optical
1. The Village will provide a cash benefit for employees to use to assist in the cost for dental,
prescription and optical benefits that are not covered by any insurance plan. The Village will
provide $550.00 per employee with family coverage and $300.00 for an employee with sing1e
coverage effective June 1st of each year plus $10.00 per month per employee. If the employee's
spouse is eligible for insurance benefits for these costs, the expense must first be submitted to the
insurance company with any remainder being reimbursed to the employee by the Village, provided
the employee has sufficient moneys accrued. These moneys may be accumulated from year to
year.
Article 14
POLICE PROFESSIONAL LIABILITY INSURANCE
A. The Village agrees to obtain and maintain a police professional liability insurance policy, if
available,.for the benefit of all full-time employees as defined in Article 1 of this contract.
Article 15
JOB SECURITY AND DISMISSAL
A. Members of the bargaining unit represented by the Waverly Police Association may not be
dismissed, reduced in rank or have their compensation reduced for disciplinary reasons without
just cause. If a member of the bargaining unit is to be disciplined, they must be notified in writing
of the disciplinary action with a statement of reasons therefore. Upon receipt of such disciplinary
notice the subject officer may elect to contest the discipline if they so wishes through one, but not
more than one, of the following procedures:
1. Procedures available under Village Ordinance
2. Procedures available under Civil Service Law Section 75.
3. The grievance procedure as set forth in this agreement.
B. This article applies to full-time civil service emp10yees who have received a permanent
appointment after their probationary term.
Article 16
PERSONNEL FILES
A. The official personnel file for members of the Association will be maintained in the office of
the Chief of Police.
B. The Chief of Police, the Police Commissioner(s) and members of the Board of Trustees shall
have access to such file.
C. A member shall have the right to review their personnel file and may be accompanied by a
representative of their choice.
D. No material will be placed in an employee's file that is anonYmousin nature. All material
must be signed.
E. For any material placed in an employee's file, the material must be presented to the employee
for their signature to indicate that they have seen the material. If the employee refuses to sign, the
material will be placed in the file with a notation to that effect. The employee's signature does not
indicate agreement with the document. The employee has the right to attach a rebuttal to any
document in their file within ten days of the document being presented to them for signature.
Article 17
.RIGHTS AND REPRESENTATION
A. An employee shall have the right to have a representative with them at any meeting between
the member and the Chief of Police or any member of the Village Board or the Mayor where
discipline of the member is the purpose of the meeting.
B. A member may be represented in the grievance procedure where they are a party to the
proceeding.
C. The representative would be any member of the association, a lawyer or a labor representative
of the association or consultant in labor relations.
Article 18
1vfISCELLANEOUS
A. It is mutually agreed that existing rules, regulations, procedures, rights, privileges, or benefits
affecting the Police Department and its members shall remain in force through the duration of this
agreement, subject to the established procedures for changing or modifying these various rules,
regulations and policies, except as modified or controlled by the provisions of this agreement.
B. Should any provision of this agreement be declared unlawful by any Court of competent
jurisdiction, the parties hereto agree to honor the remainder of the agreement, and shall meet for
the purpose of re-negotiating that portion declared unlawfu1.
C. Representatives of the Waverly Police Association shall have access to the Village Hall of the
Village of Waverly for the purpose of transacting any necessary business regarding this contract
or employee's rights under the Taylor Law upon reasonable notice during reasonable hours.
D. The Village shall cause to be deducted :trom the wages of members of the Waverly Police
Association, those dues deductions as authorized by the employee. The amount to be deducted
shall be established by the Waverly Police Association. Said dues deduction shall remain in full
effect until such time as it is revoked, in writing, by the employee.
Article 19
GRIEVANCE PROCEDURE
A. Purpose
1. It is the intent of the Village of Waverly and the Waverly Police Association that all
grievances be resolved informally or at the earliest possible stage of this grievance procedure.
However, both parties recognize that the procedure must be available without any fear of
discrimination because of its use. Informal settlements at any stage shall bind the immediate
parties to the settlement, but shall not be precedents in a later grievance proceeding.
B. Definitions
1. Grievance: Any alleged violation of this agreement .or any dispute with respect to its
meaning and application.
2. Employee: Any person in the unit covered by this agreement.
3. Aggrieved Party: The. employee or group of employees who submit a grievance or on
whose behalf it is submitted. .
C. Grievance Procedure
1. An employee shall have the right to state their grievance to their department head.
2. If the grievance is not settled immediately, an employee clainring a grievance may submit a
written complaint to the department head within four (4) calendar days.
3. If the grievance is not settled to the satisfaction of ~e employee within seven (7) calendar
days of the initial grievance to the department head, the employee may submit such grievance to
the grievance committee of the Association. .
4. Any grievance the committee determines should be submitted to the Village shall be
presented in writing to a grievance review committee of the Village appointed by the Mayor,
within fifteen (15) calendar days of the initial grievance's filing with the Association. The report
prepared by the Association shall contain the original written grievance of the member together
with any written comments of the committee. .
5. The Village's grievance committee shall render, in writing, a decision on the alleged
grievance within fourteen (14) calendar days, unless such time for reply is extended by mutual
consent.
6. If such grievance remains unsolved, the Association may submit the grievance to final and
binding arbitration by serving notice of such intent on the Village within fifteen (15) calendar days
of the Village's decision.
"7. The American Arbitration Association shall be requested to submit a list of arbitrators
under its rules and procedures, with the fees and expenses of the arbitrator to be divided equally
between the Village and the Association and the parties bearing the costs of their own witnesses
and any other expenses they may incur. The decision of the arbitrator shall be final and binding,
but the arbitrator shall have no jurisdiction, power or authority to amend, modify, supplement,
vary or disregard any provision of this agreement.
8. Failure to present a grievance within fifteen (15) days after the affected employee or
employees knew or should have known of the alleged grievable event shall result in a waiver of
the right to file a grievance.
One Year $27,518.00 $29,272.00 $30,736.00
Two Year $29,956.00 $31,710.00 $33,174.00
Three Year $32,422.00 $34,196.00 $35,660.00
Four Year $35,080.00 $36,834.00 $38,298.00
SCHEDULE A
SALARIES
2001-2002 2002-2003 2003-2004
Entry
Non Certified $20,858~00 $22,358.00 $23,858.00
Entry
NYS Certrified $23.600.00 $25,100.00 $26,600.00
Employees will be paid the amounts set forth below after the completion of the specified number
of years of service with the Village of Waverly, following the date of New York State certification
in law enforcement:
Sergeant's Salary: $1.800.00 in 2001-2004
PART TIME POLICE HOURLY RATE
Base, non certified $9.00 per hour $10.00 per hour $11.00 per hour
State Certified $10.00 per hour $11.00 per hour $12.00 per hour
LONGEVITY PAY:
After 7 years of employment with the Village $450.00 each year to employee's salary
12 years of employment with the Village $700.00 each year to employees's salary
to be paid the first pay of December. Service is based on the employee's hire date with the
Village of Waverly.
Article 20
DURATION
A. This contract shall remain in full force and effect until May 31, 2004.
B~~~
Thomas Palumbo
Police Commissioner
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